Redmond School District
EQUITY & INCLUSION LENS
RSD Equity Board Policy

RSD Equity Terms (draft)

Equity Stance
The Redmond School District is committed to fostering a welcoming, safe, inclusive and barrier-free educational
environment for everyone. Each student is ensured equitable access to a high quality education with the
necessary supports that reflect their individual needs, strengths, and interests in order to thrive.

Equity & Inclusion Lens
The RSD Equity and Inclusion Lens is a set of questions designed to help school district leaders and teams
make decisions that ensure equitable educational outcomes and success for historically excluded groups within
the district.
Use the following questions to discuss and reflect on decision-making processes for creating budgets, master
schedules, staffing plans, reviewing data, policies and administrative rules, and determining the actions that will
be taken to uphold the RSD Equity Stance. These reflective questions are intended to assist groups in checking assumptions, biases, and barriers
throughout the decision-making process.

4 P’s Equity & Inclusion Lens
1.
2.
3.
4.

PURPOSE - Create a barrier-free environment & ensure access to high quality education
PEOPLE - Include representative voices to equalize participation
PRACTICE - Brainstorm possible solutions & the impacts of each
PLAN - Determine the actions that uphold the RSD Equity Stance

Use the 4P’s tool (link) to help your school, department, or team work through decisions to ensure equity and inclusion.

PURPOSE
Create a barrier-free environment & ensure access to high quality education
Guiding Questions

Notes/Required Actions

What does data illuminate about access, experience, outcomes for historically excluded groups?
Determined Issue/Opportunity:
PEOPLE
Include representative voices to equalize participation
Guiding Questions

Notes/Required Actions

Who are the historically excluded groups of people affected by the current practice?
How are they welcomed and meaningfully engaged in this decision-making process?
Decision-Making Team (by name/role):
PRACTICE
Brainstorm possible solutions & the impacts of each & *Access solutioning tools here, if needed
Guiding Questions

Notes/Required Actions

What factors exist that may explain the data outcomes from the ‘Purpose’ section above?
(Ex. adult mindsets, system design, organizational factors)
What has been tried, how long was it sustained, and what was the outcome?
What is/has been done that could be elevated or what are other possible solutions
that may result in a more impactful and sustainable outcome?
Possible Solution(s) that align with the Equity Stance:
PLAN
Determine the action(s) that uphold the RSD Equity Stance
Determined Decision(s)/Action(s):
Guiding Questions
How will the decision/action(s) improve outcomes/experiences for historically excluded group(s)
and how will it be measured?
What specific resources will be necessary to implement this decision/action?
(Ex. funding, staff, curriculum)
Who are the people accountable to ensure the plan is carried out, revisited, and sustained?

Notes/Required Actions

Student information for the Redmond School District
From the Oregon Data Dashboard:
Demographics (21-22)
SPED (21-22)

https://datastudio.google.com/u/0/reporting/efd38262-9cb2-4193-8dbf-ba86c80289ea/page/p_tk3gd6tepc?utm_medium=email&utm_source=govdelivery
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All Students Belong
Redmond School District’s belief that Success is Possible for All Students is rooted in our
commitment to educate all students and provide a welcoming, inclusive space for everyone.
RSD does not tolerate nor condone racism of any kind and stands to support our students and
families, and staff regardless of their race, color, national origin, gender, sexual orientation,
disability, age, or religion. We seek to identify barriers that exist and to eliminate those barriers
for our students and families. We deeply believe in our school system’s ability to create access
and opportunities that benefit each student.
We acknowledge the cultural and institutional barriers to success that people of color experience in our
country. The Redmond School District is committed to working with our community to examine our
practices and create a productive path forward for every child. We don’t yet have all the answers and the
right words but the Board believes that we have to start somewhere. We also believe that this work will
require our whole community. As outlined in our District Continuous Improvement Plan, developed this
fall, it is our district’s intention to develop a District Equity Task Force to work in partnership with team
members, students, parents, local businesses, law enforcement, city officials and other local leaders to
address systemic barriers that prevent our students from success. Additionally, as also outlined in our CIP,
the Board will proceed with the adoption of an Equity policy to anchor and guide our work moving
forward.
The work ahead will not be easy. It will require uncomfortable conversations and difficult decisions.
We pledge to work with our new superintendent to bring about the positive change our community
needs and that our students, family, and staff deserve.
All students are entitled to a high quality educational experience, free from discrimination or harassment
based on perceived race, color, religion, gender identity, sexual orientation, disability or national origin.
All employees are entitled to work in an environment that is free from discrimination or harassment based
on perceived race, color, religion, gender identity, sexual orientation, disability or national origin.
All visitors are entitled to participate in an environment that is free from discrimination or harassment
based on perceived race, color, religion, gender identity, sexual orientation, disability or national origin.
“Bias incident” means a person’s hostile expression of animus toward another person, relating to the other
person’s perceived race, color, religion, gender identity, sexual orientation, disability or national origin, of
which criminal investigation or prosecution is impossible or inappropriate. Bias incidents may include
derogatory language or behavior directed at or about any of the preceding demographic groups.

All Students Belong – ACB
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“Symbol of hate” means a symbol, image, or object that expresses animus on the basis of race, color,
religion, gender identity, sexual orientation, disability or national origin including, the noose, swastika, or
confederate flag1, and whose display:
1.

Is reasonably likely to cause a substantial disruption of or material interference with school
activities; or

2.

Is reasonably likely to interfere with the rights of students by denying them full access to the
services, activities, and opportunities offered by a school.

The district prohibits the use or display of any symbols of hate on school grounds or in any district- or
school-sponsored program, service, school or activity that is funded in whole or in part by monies
appropriated by the Oregon Legislative Assembly, except where used in teaching curriculum that is
aligned to the Oregon State Standards.
In responding to the use of any symbols of hate, the district will use non-disciplinary remedial action
whenever appropriate.
The district prohibits retaliation against an individual because that person has filed a charge, testified,
assisted or participated in an investigation, proceeding or hearing; and further prohibits anyone from
coercing, intimidating, threatening or interfering with an individual for exercising any rights guaranteed
under state and federal law.
Nothing in this policy is intended to interfere with the lawful use of district facilities pursuant to a lease or
license.
The district will use administrative regulation ACB-AR - Bias Incident Complaint Procedure to process
reports or complaints of bias incidents.
END OF POLICY

While commonly referred to as the “confederate flag,” the official name of the prohibited flag is the Battle Flag of the Armies
of Northern Virginia.
1
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Legal Reference(s):
ORS 659.850
ORS 659.852

OAR 581-002-0005
OAR 581-022-2312

OAR 581-022-2370

Tinker v. Des Moines Indep. Cmty. Sch. Dist., 393 U.S. 503 (1969).
Dariano v. Morgan Hill Unified Sch. Dist., 767 F.3d 764 (9th Cir. 2014).
State v. Robertson, 293 Or. 402 (1982).

Cross Reference(s):
AC - Nondiscrimination
GBEA - Workplace Harassment
GBNA - Hazing, Harassment, Intimidation, Bullying, Menacing, or Cyberbullying – Staff
GBN/JBA - Sexual Harassment
JBA/GBN - Sexual Harassment
JFCF - Hazing, Harassment, Intimidation, Menacing, Bullying, Cyberbullying, Teen
Dating Violence, or Domestic Violence – Student
JFCF - Hazing, Harassment, Intimidation, Menacing, Bullying, Cyberbullying, Teen
Dating Violence, or Domestic Violence – Student
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Educational Equity
The district is committed to the success of every student in each of our schools. For that success to occur,
the district is committed to equity by recognizing institutional barriers and creating access and
opportunities that benefit each student. “Achieving equity” means students’ identities will not predict or
predetermine their success in school.
Educational equity is based on the principles of fairness and justice in allocating resources, opportunity,
treatment and creating success for each student.
Educational equity promotes the real possibility of equality of educational results for each student and
between diverse groups of students. Equity strategies are intentional, systemic and focused on the core of
the teaching and learning process.
To achieve educational equity the district will commit to:
1.

Systematically using districtwide and individual school level data, disaggregated by race/ethnicity,
national origin, language, special education, sex, socioeconomic status and mobility1 to inform
district decision making.

2.

Raising the achievement of all students while narrowing the gap between the lowest and the highest
performing students.

3.

Eliminating the predictability and disparity in all aspects of education and its administration,
including but not limited to, the disproportionate representation of students by race, poverty, sex,
sexual orientation2 and national origin in discipline, special education and in various advanced
learning.

4.

Graduating all students ready to succeed in a diverse local, national and global community.

In order to achieve educational equity for each and every student:

1

These are data categories that the Oregon Department of Education collects. Districts may choose to add to this list from data
the district collects.
“Sexual orientation” is defined by Oregon Revised Statute (ORS) 174.100(7) to mean an individual’s actual or perceived
heterosexuality, homosexuality, bisexuality or gender identify, regardless of whether the individual’s gender identity,
appearance, expression or behavior differs from that traditionally associated with the individual’s sex at birth.
2
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1.

The district shall provide every student with equitable access to high quality curriculum, support,
facilities and other educational resources, even when this means differentiating resource allocation.

2.

The district shall review existing policies, programs, professional development and procedures for
the promotion of educational equity, and all applicable new policies, programs and procedures will
be developed using an educational equity analysis tool with educational equity as a priority.

3.

The district shall actively work toward a balanced teacher and administrator workforce to reflect the
diversity of the student body. The district seeks to recruit, employ, support and retain a workforce
that includes racial, sex and linguistic diversity, as well as culturally responsive administrative,
instructional and support personnel.

4.

The district shall provide professional development to strengthen employees’ knowledge and skills
for eliminating opportunity gaps and other disparities in achievement.

5.

The district shall create schools with a welcoming, inclusive culture and environment that reflects
and supports diversity of the student population, their families and their community.

6.

The district shall include partners who have demonstrated culturally specific expertise, including but
not limited to, families, government agencies, institutions of higher learning, early childhood
education organizations, community-based organizations, local businesses and the community in
general, in meeting our high goals for educational outcomes. The district shall seek to involve
students, staff, families and community members that reflect district demographics to inform
decisions regarding the narrowing of the achievement and other opportunity gaps.

7.

The district shall provide multiple pathways to success in order to meet the needs of the diverse
student body and shall actively encourage, support and expect high academic achievement for each
student.

8.

The district shall provide materials and assessments that reflect the diversity of students and staff
and are geared toward the understanding and appreciation of culture, class, language, ethnicity,
poverty, ability and other differences that contribute to the uniqueness of each student and staff
member.

The superintendent shall develop an action plan and include equity practices in the district’s strategic plan
strategies to implement this policy. The superintendent will report to the Board the progress of the
implementation of this policy and strategic plan.
END OF POLICY
Legal Reference(s):
ORS 174.100(7)
ORS 332.075

ORS 332.107
ORS 342.437 to -342.449
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81st OREGON LEGISLATIVE ASSEMBLY--2021 Regular Session

Enrolled

Senate Bill 732
Sponsored by COMMITTEE ON EDUCATION

CHAPTER .................................................

AN ACT

Relating to educational equity advisory committees; creating new provisions; amending ORS 328.542
and 329.095; and prescribing an effective date.
Be It Enacted by the People of the State of Oregon:
SECTION 1. Section 2 of this 2021 Act is added to and made a part of ORS chapter 329.
SECTION 2. (1) Nothing in this section shall interfere with the duties, responsibilities and
rights of duly elected school district boards. There shall be established at each school district
an educational equity advisory committee.
(2) The duties of an educational equity advisory committee shall include:
(a) Advising the school district board about the educational equity impacts of policy decisions;
(b) Advising the school district superintendent about the educational equity impacts of
policy decisions; and
(c) Informing the school district board and school district superintendent when a situation arises in a school of the school district that negatively impacts underrepresented students and advising the board and superintendent on how best to handle that situation.
(3) The educational equity advisory committee may prepare an annual report that:
(a) Contains the following information:
(A) The successes and challenges the school district has experienced in meeting the educational equity needs of students in the school district;
(B) Recommendations the committee made to the school district board and school district superintendent, and the actions that were taken in response to those recommendations;
and
(C) Any other information required by the State Board of Education by rule.
(b) Is made available by being:
(A) Distributed to the parents of the students of the school district;
(B) Posted on the school district’s website;
(C) Presented to the school district board in an open meeting with adequate opportunity
for public comment; and
(D) Sent to the State Board of Education.
(4)(a) An educational equity advisory committee shall be selected by the school district
board and school district superintendent and must be composed of parents, employees, students and community members from the school district.
(b) For the purpose of selecting members, the school district board and school district
superintendent:
Enrolled Senate Bill 732 (SB 732-B)
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(A) Shall solicit names of possible members from the community;
(B) Must ensure that membership is primarily representative of underserved student
groups;
(C) May not exclude members based on immigration status; and
(D) Must comply with any other requirements established by the State Board of Education by rule.
(5) The State Board of Education shall adopt any rules necessary for the administration
of this section.
SECTION 3. (1) A school district must first convene an educational equity advisory
committee no later than September 15, 2022.
(2) Notwithstanding subsection (1) of this section, if a school district has an average daily
membership of 10,000 or less, the school district is not required to first convene an educational equity advisory committee until September 15, 2025.
SECTION 4. ORS 329.095 is amended to read:
329.095. (1)(a) The Department of Education shall require school districts and schools to conduct
self-evaluations and to periodically update their local district continuous improvement plans. Except
as provided by paragraph (b)(C) of this subsection, the department may not require school districts
or schools to conduct self-evaluations or to update their local district continuous improvement plans
more frequently than biennially.
(b) The department may require a school district to:
(A) File, periodically, or at the department’s request, its local district continuous improvement
plan with the department;
(B) Notify the department of any substantial changes, as defined by rule of the State Board of
Education, to the school district; or
(C) Update its local district continuous improvement plan when there has been a substantial
change, as defined by rule of the board, to the school district.
(c) The self-evaluation process conducted as provided by this subsection shall involve the public
in the setting of local goals. The school districts shall ensure that representatives from the demographic groups of their school population are invited to participate in the development of local district continuous improvement plans to achieve the goals.
(2) As part of setting local goals, school districts shall undertake a communications process that
involves parents, students, teachers, school employees, the educational equity advisory committee and community representatives to explain and discuss the local goals and their relationship to
programs under this chapter.
(3) At the request of the school district, department staff shall provide ongoing technical assistance in the development and implementation of the local district continuous improvement plan.
(4) The local district continuous improvement plan shall include:
(a) Goals to implement the following:
(A) A rigorous curriculum aligned with state standards;
(B) High-quality instructional programs;
(C) Short-term and long-term professional development plans;
(D) Programs and policies that achieve a safe educational environment;
(E) A plan for family and community engagement;
(F) Staff leadership development;
(G) High-quality data systems;
(H) Improvement planning that is data-driven;
(I) Education service plans for students who have or have not exceeded all of the academic
content standards; and
(J) A strong school library program;
(b) A review of demographics, student performance, staff characteristics and student access to,
and use of, educational opportunities;
Enrolled Senate Bill 732 (SB 732-B)
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(c) A description of district efforts to achieve local efficiencies and efforts to make better use
of resources; and
(d) A needs assessment, which shall:
(A) Be conducted in a manner that is inclusive of school employees, students from student
groups identified in ORS 327.180 (2)(b) and parents of those students.
(B) Address the following priorities:
(i) Reducing academic disparities for students from student groups identified in ORS 327.180
(2)(b);
(ii) Meeting students’ mental or behavioral health needs;
(iii) Providing equitable access to academic courses across the school district or public charter
school, with specific emphasis on access by students from student groups identified in ORS 327.180
(2)(b);
(iv) Allowing teachers and staff to have sufficient time to:
(I) Collaborate with other teachers and staff;
(II) Review data on students’ grades, absences and discipline, based on school and on grade level
or course; and
(III) Develop strategies to ensure that at-risk students stay on track to graduate; and
(v) Possible partnerships with other organizations, federally recognized Indian tribes, school
districts, education service districts, regional achievement collaboratives, post-secondary institutions
of education, education partners or nonprofit programs and community-based programs that have
demonstrated achievement of positive outcomes in work with students from student groups identified
in ORS 327.180 (2)(b).
SECTION 5. ORS 328.542 is amended to read:
328.542. (1) Subject to the Local Budget Law (ORS 294.305 to 294.565) and to sections 11 and
11b, Article XI, Oregon Constitution, each school district board shall prepare annually or biennially
the budget of the school district and shall certify ad valorem property taxes to the assessor as
provided by law.
(2) In addition to the requirements prescribed by ORS 294.305 to 294.565, a school district
must include at least one member of the educational equity advisory committee of the school
district on the budget committee.
SECTION 6. Notwithstanding ORS 328.542, as amended by section 5 of this 2021 Act, a
budget committee is not required to include a member of the educational equity advisory
committee of the school district until a vacancy on the budget committee occurs by a
member who is not also a member of the school district board.
SECTION 7. This 2021 Act takes effect on July 1, 2022.

Enrolled Senate Bill 732 (SB 732-B)

Page 3

Passed by Senate May 5, 2021

Received by Governor:

Repassed by Senate June 16, 2021

........................M.,........................................................., 2021
Approved:

..................................................................................
Lori L. Brocker, Secretary of Senate

..................................................................................
Peter Courtney, President of Senate

........................M.,........................................................., 2021

..................................................................................
Kate Brown, Governor
Filed in Office of Secretary of State:

Passed by House June 14, 2021
........................M.,........................................................., 2021
..................................................................................
Tina Kotek, Speaker of House
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REDMOND SCHOOL
BOARD WORK SESSION
EQUITY CONVERSATION W/ GORDON PRICE (HDESD) AND HEATHER PETERSON
(RSD)

• Introductions
• Definitions

AGENDA

• Identity and implicit bias
• RSD demographics and policies
• Outcomes and next steps

• Us
• Conversation not training

INTRODUCTIONS

• Discussion agreements
• Why are we here today?

DIVERSITY: The range of human differences, including but not limited to race, ethnicity,
gender, gender identity, sexual orientation, age, social class, physical ability, religion, national
origin and political beliefs
EQUITY: The recognition that everyone faces different barriers and needs different support
to achieve equal access and opportunity

INCLUSION: Creating a culture where all people feel respected, accepted, and valued.

DEI
DEFINITIONS/
GLOSSARY OF
TERMS

BIAS: A conscious or subconscious attitude toward people or association of a stereotype
based on their (actual or perceived) identity or background.
DISCRIMINATION: The act of treating a person differently based on their (actual or
perceived) identity or background.
PREJUDICE:: A preconceived judgment or preference that denies the right of individual
members of certain groups to be recognized and treated as individuals with unique
characteristics
PRIVILIGE: An unearned, sustained advantage afforded to some over others based on group
identities related to race, gender, sexuality, ability, social class, age, and other identities

ACCESS/ACCESSABILITY: The ability or right of a person to get what they need.

IDENTITY AND
IMPLICIT BIAS

Circles of Identity

Trusted Six

WHY DOES
IDENTITY
MATTER?
How do you see yourself and think others
see you?
How might this impact your perceptions and
actions?

How might identity impact students in our
schools?

TRUSTED SIX

• Activity instructions add

IMPLICIT AND
UNCONSCIOUS
BIAS

•

Few, if any, of us want to discriminate against others.

•

However, we all have learned prejudices and may act
on our biases unconsciously, especially if we haven’t
closely examined our assumptions. We have learned
that ours is the ‘right’ approach.

•

Those around you, however, equally believe their
approach is ‘right.’

•

Further, we have a natural tendency to be drawn to
people like us – those with similar interests,
perspectives, behaviors, and communication styles.

SO, WHAT DO WE DO
ABOUT IT?
•

Be motivated to overcome our unconscious bias.

•

Project Implicit

•

Increase opportunities to interact with others

•

Individualize instead of generalize

•

Question oour assumptions

•

See or hear something? Say something.

WHAT DOES IT LOOK LIKE?
• Communicates respect for students’ diverse backgrounds, beliefs, experiences, and
abilities
• Demonstrates deep understanding of how to foster equity and respect in the workplace
and classroom
• Engages in on-going self-assessment and continual learning about diverse cultures and
perspectives
• Possesses extensive knowledge of DEI and how it impacts educational perceptions and
experiences

REDMOND SCHOOL DISTRICT DATA AND
DEMOGRAPHICS
• Northwest Regional ESD
• ODE 2019-20

RSD POLICIES-OUTCOMES AND NEXT STEPS

State mandates

Current RSD equity
statements and
policies

Equity Lens

Equity Advisory
Board

STATE MANDATES

• Senate Bill 732

CURRENT RSD
EQUITY
STATEMENTS AND
POLICY

• All Students Belong
• Educational Equity

• Equity Advisory Committee
• Equity and Inclusion Lens

NEXT STEPS?

