
Memorandum of Agreement

This agreement is entered into between the Redmond School District (“District”) and the Redmond
Education Association (“Association”).

Background

This agreement addresses subjects of working conditions, benefits and compensation that are
unique to the circumstances of the COVID-19 pandemic. All provisions of this agreement are
effective October 4, 2021.

Shift in Instructional Format

If an entire school or if the entire district shifts instruction from in-person learning to distance

learning, the District will provide no fewer than two school days with no student contact for teacher

preparation and building level training. No less than six (6) hours on each of the two days will be

teacher-directed, non interrupted preparation time.

During distance learning, Licensed employees are expected to work on site for their normal work

hours, unless the shift to distance learning is due to a COVID outbreak in the employee’s assigned

work site, as determined by the Local Public Health Authority. This includes the two days of distance

learning preparation that are not student instructional days.

Additional Paid Leave Benefit

The District will provide up to ten (10) days of additional paid leave for an employee’s first incident
of required quarantine or isolation due to COVID when the Local Public Health Authority
determines that the exposure occurred in the RSD workplace or cannot confirm that it occurred
outside of the RSD workplace.

The District will provide up to ten (10) days of additional paid leave for an employee’s first incident
of caring for the employee’s child during required quarantine or isolation due to COVID when the
Local Public Health Authority determines that the exposure occurred in the RSD school or
co-curricular setting or cannot confirm that it occurred outside of the RSD setting.

The District will provide up to three (3) days of additional paid leave for an employee’s subsequent
absences due to required isolation or quarantine that meet the requirements described above.

The District will reimburse (add back) up to ten (10) days of paid leave for employees who are
employed as of the date of this agreement for absences that occurred between September 7, 2021
and October 1, 2021 due to required isolation or quarantine that meet the requirements described
above.

An employee who purposefully disregards public health requirements for minimizing COVID-19
exposure at work, as determined by the District after conducting an investigation, will not be
eligible for this additional leave.



Licensed Specialist Compensation for Covering Classes

“Specialists” are licensed individuals who do not have a classroom teaching assignment. Examples
of Specialists include: Counselor, Dean of Students, High School Success Coordinator, Student
Services Coordinator, Special Education Teacher, Speech Language Specialist, Title Teacher, English
Language Teacher.

School administration will determine if a Specialist is reasonably able to cover a classroom for
which there is not a substitute available.  A Specialist may refuse to cover a classroom at an
administrator’s request if the Specialist determines that doing so will create a hardship for students
served by the Specialist.  Administration will work to distribute these class coverage assignments as
equitably as possible among available Specialists.  Available Specialists will be compensated as
follows:

● If the coverage is for one class period, the Specialist will receive compensation for working
during their prep period, as per our current orchid pay arrangement.

● If the Specialist covers a class or classes for four or more hours in a day (continuous or
intermittent), the Specialist will receive the equivalent of four hours of compensation at the
substitute rate.

● If the Specialist covers a class or classes for more than one class period and less than four
hours in a day (continuous or intermittent), the Specialist will receive the equivalent of two
hours of substitute compensation at the substitute rate.

The substitute compensation rate is set annually by the Oregon Department of Education
and will be used to provide compensation level.

Payment shall be initiated by the employee via submission (within the fiscal year) of a supplemental
timesheet (“orchid”) signed by the building principal and submitted to the Payroll Department by
the appropriate deadline for the pay period worked (based on the published pay period calendar),
to be paid on the next regular payday.

This provision has no retroactive implications.

Unpaid Leave Related to Not Meeting Vaccination/Exception Requirement

At the District's discretion and to the extent permitted by law, the District may provide an unpaid
leave of absence in lieu of termination to a unit member who does not meet the state requirement to
be fully vaccinated against COVID-19 or have a religious or medical exception. If the District makes
this leave available to one or more unit members, the Association agrees that this leave will be
available one time only as a result of the specific circumstances concerning the COVID-19
vaccination requirement set forth in OAR 333-019-1030 and for the specific individuals involved
and shall not be construed or argued to be precedent setting and will not be asserted by the parties
in the future as the basis for any particular procedure, outcome, or contract language interpretation.

This MOA is in effect in response to the unique conditions due to the COVID-19 pandemic. To the
extent any provision in this MOA conflicts with any provision(s) of the collective bargaining
agreement, this MOA will control and supersede such provisions. All other provisions in the
collective bargaining agreement that are not expressly modified by this MOA shall remain in full



force and effect.

To the extent this MOA departs from the normal policy, contractual or statutory provisions, it is
intended to supersede such policies and provisions and act as a non-precedent setting,
one-time-only arrangement binding on the REA and the District only for the duration of this MOA
and will not create any status quo conditions.  This agreement will expire on June 30, 2022 or when
the Governor declares an end to the COVID-19 pandemic State of Emergency, whichever occurs first.

For the District:

_______________________________________________________________ ________________________________

For the Association:

_______________________________________________________________ ________________________________

_______________________________________________________________ ________________________________


